District Financial
Information
Total valuation		

Terms of Employment
and Compensation

$6,947,096,460

Mills
Inside
Outside (voted)
Outside (effective)
Bond (voted)

4.2
23.5
18.80
2.10

Appropriations
General fund
Total — all funds

$23,410,000
$27,000,000

Expenditures per Pupil		
Receipts
Local taxes		
Local other
State
Federal
Enrollment
Number of employees
Certificated
Non-certificated
Administrators
Bond rating — Moody’s
Average teacher’s salary
Bachelor’s degree
Master’s degree
Average years of experience

The successful candidate will be offered a multiyear contract. The salary will be regionally
competitive and commensurate with experience and
qualifications. A comprehensive benefits package is
included.

Board of Education
Michelle Sproul, Board President
Kelly Abbuhl, Board Vice President
Austin Beckley
Collin Fawcett
James Shamel

1 years
2 years
1 year
1 year
10 years

$8,798

$3,828,000
$5,400,000
$16,4000,000
$1,325,000
2,043

Tentative Timetable
Officially Launch Search
Application Deadline
Interviews Begin
Second Round Interviews
Action to Employ
Start Date

Monday, May 1
Tuesday, June 5
June 19
Week of July 2
Week of July 9
August 1 (tentative)

151
91
15

Nominations of and applications by qualified
candidates are encouraged. Candidates must
complete and maintain an online dossier of
application materials. These may be altered,
updated and submitted at any time for any
advertised OSBA opening.
Applicants must log in to the secure,
online application system at http://apply.
ohioschoolboards.org. First time users will
need to create an account by clicking the “Create
New Account” link and following the prompts.
Application materials will no longer be accepted
through the mail.
The application process consists of completing the
online application. The following items should be
uploaded when completing the application:
l a letter of interest emphasizing qualifications and
reasons for interest;
l an up-to-date résumé;
l the necessary Ohio certifications, licenses,
credentials and transcripts;
l at least five OSBA Reference Forms, available on
the OSBA website.
Additional materials that candidates would like
to include can be uploaded as part of the online
application dossier.
Note: Applicants should not make personal contact
with board of education members. For information
about the search, contact the OSBA search
consultant.

A+
$53,000
33%
67%
12

Application Process

H
Claymont City
Schools

Preparing every child
for a lifetime of
success!

Claymont City
Schools
is seeking qualified
applicants for the
position of

Superintendent

Questions about the online application process may
be directed to Gwen Samet, OSBA administrative
assistant of board and management services, at
(614) 540-4000 or gsamet@ohioschoolboards.org.

OSBA Search Services
8050 N. High St., Suite 100
Columbus, OH 43235-6481

Application deadline
June 5, 2018
www.claymontschools.org

About the Search
Following the announcement that
John Rocchi, Claymont City Schools
superintendent, would resign this summer,
the board of education has contracted with
The Ohio School Boards Association to
launch a search for his replacement. The
board is working with Cheryl W. Ryan,
OSBA’s director of board and management
services.
Claymont City Schools’ superintendent is
the face of the district and is its educational
leader. The board of education hopes to find
an individual who wants to be a positive
and integral part of the leadership team, a
collaborative colleague, an example for all
students in the district and a partner to the
treasurer and other administrators. The new
superintendent will join district treasurer Lori
Statler, who is completing her seventh year in
that position.
The superintendent is expected to be
a model of professionalism, capable of
articulating and achieving the district’s
educational and student achievement
goals, managing the challenges of new
federal and state educational policies, and
maintaining a strong program of outreach
and communication to district families and
the broader community.

The Claymont Schools superintendent is the chief
executive officer of the school district. It is his or her
responsibility to advise board members on all policy
matters, to lead and mentor the district’s staff, and
to support the board of education in its goals for
district growth and improvement. The board looks
forward to establishing a collaborative, mutually
beneficial relationship with a new superintendent
who can build a similarly collegial relationship with
all district employees.

About the District
The Claymont City Schools mission is, “Preparing
every child for a lifetime of success.” Claymont
students come from the communities of Dennison
and Uhrichsville (the “twin cities”), Ohio, situated
along I-77 in Tuscarawas County, halfway between
Pittsburgh and Columbus. The district is proud
of its academic and athletic traditions and looks
forward to a superintendent who wants to become a
key member of the close-knit community.
Claymont students attend school in one of five
buildings within the district: Claymont Primary,
Elementary, Intermediate, Middle or High School.
The district offers all-day kindergarten. Students
who are interested in career/technology options
may attend all or part of the day at Buckeye Career
Center, about 10 minutes away in New Philadelphia,
Ohio.
The district employs approximately 260 staff
members, who are devoted to assuring each student
is offered opportunities to succeed academically,
as well as to participate in a wide variety of clubs,
service activities, athletics, art and music programs.

About the Community
The towns of Dennison and Uhrichsville take pride
in their school district and in the quality of life their
residents enjoy. Outdoor recreation opportunities
include golf, the Uhrichsville Water Park, bike paths,
hiking trails and other activities associated with

proximity to the Tuscarawas River and Tappan Lake
Park.
Trinity Hospital Twin City is located in Dennison,
and Cleveland Clinic Union Hospital is in nearby
Dover.
Several higher educational institutions also are
located in the region of the district, including Kent
State Tuscarawas, Belmont College, Stark State
College and Zane State College. The community
is proud of its historic and architectural landmark
Dennison Railroad Depot Museum, which draws
many visitors to the area each year.

Qualifications
The Claymont City Schools Board of Education
is searching for a chief executive officer who is a
highly capable instructional leader. He or she should
be enthusiastic about an open and transparent
relationship with board and community members,
and able to build and articulate a vision for student
achievement. The board looks for someone to
collaborate with who has a passion for education, a
high level of integrity, honesty and a good sense of
humor.
The new superintendent will be expected to assist
the district in growing student achievement, staff
satisfaction, and community pride.

Candidates must be able to demonstrate:
l Knowledge or understanding of special
education, gifted education and proven
strategies in college and career readiness.
l A strong school finance and school law
understanding in order to build strong
and collaborative relationships with the
treasurer and other district administrators.
l A willingness to work with board and
community, keeping the board of
education fully informed and current
with all matters pertaining to the district’s
schools as well as the public education
landscape in general.
l Ability to build and sustain a positive
culture and morale among all staff and
employees of the district, and to create an
environment where the district’s students
are excited to come to school.
l Leadership skills to develop, supervise,
evaluate and support teaching and
administrative talent, inspire high
performance standards and accountability
and the self-assurance to find satisfaction
in the success of others.
l Child-centered decision-making and a
comprehensive view of education, strong
knowledge of curriculum and instruction
and a commitment of the development of
all children.
l The willingness to firmly support issues
affecting the school community and
decisions made by the board of education.

